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Special Officers _____ _ 
Convention Manager 

We will be meeting at the Stouffer Plaza Tower Inn in 
downtown Cleveland in March, 1989. The RTA will take us 
by train from the airport directly to the hotel (the station is 
in the building) and I think you will enjoy the elegance of 
the Stouffer Inn with rates of $74 for a single and $84 for a 
double room. 

Plans continue for Tucson in February of 1990. We will be 
split between two hotels in downtown Tucson, but they are 
only 5 minutes apart. This might be the year to plan a vaca
tion in the southwest since both hotels have agreed to extend 
the special convention rate for the week following the con
vention and the rates are very low for this, their high season. 

Indianapolis is our 1991 site and then in 1992 we are off to 
Baltimore. No formal commitments have been made after 
1992, but work continues on finding reasonable accommoda
tions in New York City for a future meeting. Remember, in
vitations to host future conventions are welcomed, but many 
factors need to be taken into consideration by the board. The 
availability of moderate room rates are of crucial importance. 

Placement Officer 

Submitted by 
Martin Silver 

Charge: To assist music librarians who seek initial or new 
employment and inform members of developments in the job market. 

Annual Report: I.aura Dankner resigned as Placement Of
ficer, effective March 1988, upon her election to the MLA 
Board. Paula Matthews was appointed her successor. The 
Placement Service operation at the annual meeting in Min
neapolis featured expanded desk hours, a private room for 
interviewing, and sixteen institutions holding information 
sessions for possible applicants for available positions. The 
Placement Officer will continue to encourage prospective 
employers and job-seekers to attend MLA, and will hold 
two orientation sessions in Cleveland to describe the activ-

ities of the Placement Service, and to discuss the current job 
market in music librarianship. 

The Placement Officer attended ALA in New Orleans, 
spending time at the MLA desk in the exhibits, and attend
ing a pre-conference on recruitment in librarianship. Con
tacts with library school faculty were particularly interesting, 
and further outreach to specific schools is a possibility. 

The Job List grew this year, both in number of subscribers 
and positions advertised. Statistical information follows. 

Membership: There were 238 members at the close of the 
placement year, a gain of 27 members over the 1986-1987 year. 
96 members are from the North, 56 from the Midwest, 43 
from the West, 40 from the South. 2 members are Canadian, 
1 member is from England. 

Positions Advertised: A total of 111 positions were adver
tised, showing a gain of 38 over 1986-1987. 3 positions were 
part-time; 10 were temporary. 78 positions were new (up 
from 59), while 33 were repostings. There seemed to be a 
trend toward multiple reposting: many positions were listed 
for several months. The geographical breakdowns: 52 posi
tions in the Northeast, 23 positions in the Midwest, 21 in the 
West, and 16 in the South. Types of positions: 40 positions 
in technical services, 15 in cataloging combined with ad
ministration, 25 in administration, 8 in reference and public 
services, 5 in fine arts, 1 paraprofessional, and 17 of a "mix
ed" variety. 

Institutions: 74 positions were in academic settings, 19 
were in public libraries, 12 in Library of Congress and/or ar
chival settings, 4 in conservatories, and 7 in special libraries. 
(There was some overlap in a few institutions). Academic 
positions showed the greatest gain (up from 42 in 1986-1987), 
while conservatory positions decreased ( down from 6), and 
special library positions also decreased by 1 .  

Salary, Based on Minimums Posted: Less than $14,999: 2 
(both part-time). $15,000-19,999: 19; $20,000-30,000: 49; 
$25,000-29, 999: 24; over $30,000: 4. 13 positions did not post 
a minimum salary. It is clear that the minimum salary is bas
ed between $20,000-30,000, but many institutions post a very 
wide salary range, so this may be misleading. It was par
ticularly distressing that the highest category, over $30,000, 
dropped from 5 in 1986-1987 to 4 this year. 
























